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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

ST. SOLDI ER COLLEGE OF EDUCATI ON

Name of the head of the Institution

Dr. Al ka Gupta

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07009305809
Mobile no. 9876910446

Registered Email

ssced@edi ffnail.com

Alternate Email

dr al kagupt a55@nuai | . com

Address BEHI ND NI T , JALANDHAR- AMRI TSAR BYE
PASS

City/Town JALANDHAR

State/UT Punj ab

Pincode 144011




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Ms. Raman Kumari

Phone no/Alternate Phone no.

09646065544

Mobile no.

7009305809

Registered Email

ssced@edi ffrmail.com

Alternate Email

dr al kagupt ab5@nuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.ssced.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. ssced. in/acadeni c_cal endar/

acadeni c_cal endar_2016-17. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACEERIEHE Period From Period To
1 A 3.11 2010 04- Sep- 2010 03- Sep- 2015
6. Date of Establishment of IQAC 15- Jul - 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Tal ent hunt conpetition

06- Sep- 2016 155



http://www.ssced.in
https://www.ssced.in/academic_calendar/academic_calendar_2016-17.pdf
https://www.ssced.in/academic_calendar/academic_calendar_2016-17.pdf

Ext ensi on Lecture on
Personal ity Devel opnent

23- Nov- 2016 350

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d_special_status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil 2017 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View Link
10. Number of IQAC meetings held during the 1

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

SEM NAR ON WASTE MANAGEMENT

SEM NAR ON SYNOPSI S PREPARATI ON

SEM NAR ON EDUCATE G RL CHI LD

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjZGTkZrb0Q4cjY0TUY2S1V1dndoRHc9PSIsInZhbHVlIjoieWhudlViMHRuVWI1dGJESEF2MFNCcWVqUUNaKy9EWDNNK2w2VDFuNnM2S0FkMmxpSjh4VUltSnNva2p6RTh4Tm1kZUFyMm1XVW9BUHFTcWVUc1E4NmtxSUl5Y1NYdHM1YW96aU9DR3FMZlk9IiwibWFjIjoiZTdmMzQyNjhlODg3ZGFlMjUxZjg1NGQxNDAxMzUzMGY4NmYyNTZlODY0ZWM1MjIxODZiNjQwYmNkY2E1ODk0ZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVWTldiMmFGZXJOQkpzWWxXVUxQY1E9PSIsInZhbHVlIjoiaXBJbXJwazVPTjlxdVh5NnVUcWd1cEtMOVE3T3pvMVpEbkEyeWNSR1pERlNXRVB1bzRLNUJMT2U0RDJiN1diTHFweWtIOFl1enBGWlpTS0w5dG5RaHc9PSIsIm1hYyI6ImUwZTUzNWFkMmYyNjJlMGQxYmVkNDAzYjczOTAxOGZjN2ExYmUyMmZjMDU4ZjZhMjljOTRiY2RkMGIxNDExYTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlgxUjVEckhROHJkQ0VGT3F4dWJoYXc9PSIsInZhbHVlIjoiRWRlZmk5eUhxQUtsdko4Nzd4czZUVmNmSU03ZzIrbmE4RFUyV3hNQXdGdjJIbm9mT3JsTGR1dC9QaXlTdDNGUXkxL3dvVWd0eDdqVUJQSUMxbWQ4TUE9PSIsIm1hYyI6IjU5ZjMyM2IzY2YyNTNmNzY0ZTcyNTY5MDIwZmQzZjY0MDA5YTJkNzJlYzM2NTE5Y2Y4ODRjMGUyYjg4YmUwMmUiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

PREPARI NG ACADEM C CALENDAR

ACADEM C CALENDAR | S FOLLOWED

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2017

Date of Submission 07- Apr - 2017
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MS is an effective way to use new
technol ogies for staff nmenbers and
students nore conveniently with access
to informati on and services of coll ege.
it leads to paperl ess managenent system
which is nore reliable and effective in
comparison to manual system all

adm ni strative and organi sati onal
activities are conpleted through MS.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

The institute ainms to produce professional teachers, with theoretical know edge
and under st andi ng, conbined with practical skills, conpetencies and conm t nent

for work to enhance the quality of education. The college strictly follows the
curriculum prescribed by the Guru Nanak Dev University and gives its val uable
i nputs by participating in curriculumrevision workshops and in the neetings of
Board of Studies. The Institution ensures effective curriculumdelivery through
a wel | -pl anned and docunent ed process.
of the curriculumthe principal holds neeting of the faculty in the beginning

of the session in which nunmber of working days, working hours, distribution of

the syllabus into different units, exanination plans, National and
I nternational sem nars/workshops to be conducted, options to be offered,
tentative tinme tables are planned. The Col | ege organi zes and notivates the

students to participate in different curricular and co-curricular activities to

provide them platformfor their harnoni ous devel opnent and also to enlighten

For the effective and snooth transaction



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitWWGprd3BNcVExcEFyYUJMdlNma0E9PSIsInZhbHVlIjoiNjBCVi9HaXNuVkFiVlRBenI4U1BBUlEzeE0relJoU3JMV1VOaEMzUVJFSGFBRHgzWG5PUGwzZVVqNXhVbFNxZHZQRDJjd09WL0Q1SzU5d01OTnIxWVE9PSIsIm1hYyI6IjljZTJhZmYzMjY0M2RlYjNkNWQ3ZmFhOGI3N2Q2MzM3YjI5NzViZjU2YmVhOGE0NjJiZjJmMjhhZDdhODExOGYiLCJ0YWciOiIifQ==

the students about their cultural heritage Follow ng “Quality Enhancing
Academ c Strategies” of our institution, add value to the effectiveness of
t eachi ngl earni ng process of prospective teachers. « A neeting by QACis held
to plan out the detailed schedule of curricular and co-curricular activities
during the session. ¢« Academ c cal endar is prepared by the teachers ¢ Study
groups of teachers are created according to the subjects and they hold regul ar
nmeeting to ensure that acadenic calendar is followed strictly « Daily Planners
are maintained by the staff menbers to plan the weekly delivery of content with
adequat e net hodol ogy, assignnments, activities to be conducted, and the head of
the institution does periodic review and if any drawback is traced, it is
reported to the concerned person for renedial purpose ¢ New books are purchased
for the library on the recommendati ons of the teachers ¢ Educational tours wth
the purpose to supplenent the theoretical know edge with practical one are
frequently organi zed by the institution. ¢ Wrkshops regardi ng curricul um
transactions are attended and organi zed by the teachers fromtine to tine. o
Inviting experts or resource persons for dissemnating |atest evaluation
t echni ques and net hodol ogy in various subjects. ¢« Training in |atest technol ogy
like smart boards, digital |anguage |abs, advanced software is arranged for the
teachers to keep them abreast of the latest trends. ¢ Various
wor kshops/ semi nars are organi zed, experts are invited to enhance various
skills. ¢ The students of undergo training prograns in different schools.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | 0 NI L NI L

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Ni Il NI L Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

NI L Nill 0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships




BEd SCHOOL | NTERNSHI P 90

MEd FI ELD SURVEY- DATA 24
COLLECTI ON
BPEd SCHOOL | NTERNSHI P 22

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Col | ege collects feedback fromall its stakehol ders and uses it to nake

i nprovenments in its overall devel opment. STUDENT: The feedback fromthe
students is obtained, by distributing well structured performas to every
student, at the end of every acadenic session. Wen the feedback of a faculty
is not encouraging, a neeting is schedul ed under which all the problens are
bei ng di scussed and rel evant neasures are taken with the help of which the
concerned faculty is guided by the Principal to inprove their perfornmance.
FACULTY: The institution has nade it a practice to conduct all faculty meeting
periodically, where the ways and neans of enhancing the curriculum academc

di scipline, Teaching Learning process, Research and Extension activities are
debat ed and di scussed. The appropriate suggestions are put forward to the
concerned teachers for inplenmentation. ALUMNI: As the alumi is found to be the
brand anbassador(s) of our institutions, the feedback of the alumi is taken

wi th due considerations. Qur institution enjoys a strong and heal t hy
association with the Alumi. An alumi neet is schedul ed every year and

rel evant feedback is obtained by distributingperfornas regarding the rel evance
and vocational inportance of course. The consolidated feedback report is
forwarded to the Principal for taking cue of the positive performances and
scope for inprovenent. PARENTS: As an inportant stake holder of this system
the parent feedback is also obtained and anal yzed. Sone of the paraneters
accomodated in the parents feedback, include quality of teaching, students?
discipline, sports facilities, lab facilities, exam nation system student
activities such as transport, library, W-Fi etc. The parents of the students
whose performance in the continuous assessnent test is poor are counsel ed
individually and their feedback are al so given due considerati on. FEEDBACK ON
STUDENTS: The undergraduat e and postgraduate students are eval uated through
regul ar class tests, periodical assessnment test, nodel exanination and by
conducting sem nars and extenpore lectures. Al internal exaninations are
conducted simlar to the university pattern of questioning and environment

whi ch enhances the students? adaptation and the nodel exam nation at the end of
the year is a rehearsal for the final exam nation. Al the internal exam nation
mar ks are anal yzed by the subject and course in charge and the students are
graded according to the marks obtai ned. The student difficulties are received
di scussed and structured renedi al classes are conducted in order to help the
student to progress. Al the students are counseled by their respective nentors
al ong with subject teachers.




CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Teacher 200 115 100
educati on
BPEd Teacher 50 25 21
educati on
VEd Teacher 50 18 16
educati on
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 291 38 26 7 33
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
33 30 15 1 1 8

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

After the start of the session, the enrolled students are divided into groups. one teacher is assigned to each
group, who acts as a mentor for that group. One period is assigned in the form of a tutorial period every
Wednesday in the timetable. Mentor teachers and students share and discuss all sorts of problems. Mentor

teachers guide the students about their carrier, social values, etc.

Number of students enrolled in the
institution

291

Number of fulltime teachers

Mentor : Mentee Ratio

33

1:

9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

No. of filled positions

Vacant positions

positions

Positions filled during
the current year

No. of faculty with
Ph.D

33

33

0

2



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik14aVdQNitMZlNFWm9CUVdxczRoT0E9PSIsInZhbHVlIjoiRDdOYmFmR2hOVlYvZFBibG1MQmZ4V1dWOUIvNnF6VDNqa2JZenRUUzNFZG1ZVXd4cjd1Vy9jZkg5d3RnWHBvbE94Q3pVdHhabEJMQndoWEowZC84ZUE9PSIsIm1hYyI6IjhlNDZlZmVhZGJiN2ZiZjY5NThiN2I1YzkzY2ZmZjZmN2Y3ODEzZTExNThhZTMwODNmZGZmMmU2YzhmZGZhNzciLCJ0YWciOiIifQ==

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 NI L Nill nil

No file upl oaded.

2.5 — Evaluation Pro

cess and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd B. ED SEM |V 18/ 05/ 2017 02/ 07/ 2017
VEd M ED SEM 1V 13/ 05/ 2017 07/ 09/ 2017
BPEd B. P. ED SECOND YEAR 08/ 05/ 2017 04/ 07/ 2017

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The i nternal

eval uation systemis continuously supervised and coordi nated as

per col |l ege academni c cal endar. Semi nar presentations are organi zed every week
to check students’ progress and to provide feedback to B.Ed., M Ed. B.PEd,
D.P.Ed. D.El.Ed. students. Students are guided to prepare Power Poi nt

t he overall

amount of ti

for

School

exam nati on paper further
i nprovenent till
carries out various activities with the help of conputer |ike devel opnent of
scientific and objective criteria for evaluation of mcro teaching skills and
eval uati on of macro | essons(Conposite | essons),
performance i s assessed by the students with the hel p of feedback Perfornma
subj ect teachers are also involved for the assessnment of prospective
teacher’ s performance during the teaching practice.

attendance and their class performance is submtted by the teachers and is

presentation on various topics.
activities can be done those topics are put
and nore know edge can be pool ed by collective efforts.

exam nati on whi ch was conducted from 10 Novenber
performance of the students in various subjects.
provi ded feedback to the students and gave a fair
The institution

me for

the final

The themes or topics on which not
in group discussions so that nore

exam nati on.

eval uated by the college Principal.

much of

The i nternal
2016 to 20Novenber
Checki ng of the

2016 tested

in addition to this teacher

Monthly report of students’

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

Initially,
st udent s,

norni ng as
I nt er nati onal

cal endar

The academ c cal endar

senbl i es,
days,

happen.

O her acti

i nstitutes.

is meticulously prepared by the college faculty keeping
in mnd the nornms and standardsof the affiliated university and SCERT.
during the conduct of orientation program (in the first week of
openi ng of the college) the whole plan of action is discussed with the

tal ki ng about what and when things will
m cr o-teachi ng,

The schedul e of
cel ebration of National
cel ebration of festivals and internal
is also given in the acadeni c cal endar.

in the handbook al ong with the academ c cal endar.
i nclude picnic / excursions to various places or

as well as

exam nati on schedul e
Syl I abus of both the senmesters is given

vities in the
Every




year, Col | ege takes its students to Pingalwara to ensures that they learn the
val ues of enpathy and synpat hy and in-corporate these values in the behavior.
Visit to orphanage, blind institute,ensures their holistic devel opnent. Various
activities perforned by the institution are « O ganization of canpaigns to
sensitize the masses regardi ng social /environnental issues and problens e
Honoring alumi/ em nent persons ¢ Tree plantation canp hel p every year to
ensure that the students are enlightened about environnmental awareness.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://wwv. ssced. in/plo/plo-1.pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
B. ED BEd TEACHER 90 90 100
EDUCATI ON
M ED VEd TEACHER 14 14 100
EDUCATI ON
B. P. ED BPEd TEACHER 21 17 81
EDUCATI ON
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. ssced.in/ss-survey/student satisfaction survey 2016-17. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
NI L NI L
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L

No file upl oaded.



https://www.ssced.in/plo/plo-1.pdf
https://www.ssced.in/ss-survey/student_satisfaction_survey_2016-17.pdf

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

NI L

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L 2016 0 0 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L 2016 0 0 0
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Sem 1 0
nar s/ Wor kshops

No file upl oaded.




3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

ON BASANT PANCHAM

activities activities
adult literacy NSS 2 35
canp
COVMUNI TY Kl TCHEN NSS 8 250

No file upl oaded.

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NI L NI L NI L 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites

SWATCHTA NSS CLEANLI NESS 8 250
PAKHWADA DRI VE I N
COLLECE

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

FACULTY EXCHANGE

TEACHERS FROM ST.
SOLDI ER DI VI NE
PUBLI C SCHOOL TO
ST. SOLDI ER COLLEGE
OF EDUCATI ON

ST. SOLDI ER
EDUCATI ONAL SCOCI ETY

1

No file

upl oaded.

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

| NTERNSHI P

SCHOOL
| NTERNSHI P

VARl QUS
SCHOOLS OF
ST. SCLDI ER
EDUCATI ONAL

22/ 07/ 2016

30/ 11/ 2016

112




SOCI ETY

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
100000 150000
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Campus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
E- GRANTHALAYA Partially 3.0 2016
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

Text 8283 0 429 0 8712 0

Books

Jour nal s 10 0 0 0 10 0
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-

is developed

content

NI L

NI L

NI L

Nill

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImovTElabTZYZEhOdFQ0YWs3Mm5yVnc9PSIsInZhbHVlIjoiVUVmYkpRb1IxTmw1M3NzcGJRNUExUmptK01vTlowMWdOelFVakJaZkJ1NzIxNzhTZWNZd1lGaXd1enpNOGFhMWU2SG1KQXhKNTBXTlBxcDk3bW5nZWc9PSIsIm1hYyI6IjExZmNlMGZjYjU3NGQ2MGQ0NzdmOTM2MjAxNWQ1MDQwOWVmNDRlODg5MWIzMjBmMzJiM2YwMTYyZmM3NWJlNzgiLCJ0YWciOiIifQ==

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 18 1 18 0 1 4 2 0 0
g
Added 1 0 0 0 0 0 0 0 0
Tot al 19 1 18 0 1 4 2 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

23 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
100000 152000 200000 175000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institution has a well-planned schedule for the whol e acadenic year.
There is optimumutilization of available resources w thout disruption to any
activity. There is an effective nonitoring systemthrough various clubs, cells
and conmttees. The commttees prioritize the activities, estimte the cost and

initiate the process to utilize budget allocated. The annual nmi nt enance and
repair of the infrastructure is taken care by repair and mai nt enance commi tt ee.
The technical personnel is engaged on remunerative basis for the mai ntenance of
conmput er and comruni cati on systemetc. The col |l ege nmakes effective arrangenent
for repair and replacenent of furniture and other equi pnments available in the
canmpus. It is a comon practice to receive suggestions from students, teachers
and faculty nenbers regarding infrastructure mai ntenance. The respective
teacher incharges of clubs, cells and comrittees and of fice bearers discuss the
issues with the Principal. The classroons have adequate infrastructura
facilities for carrying out academ c activities. The college | aboratories are
fully functional with all necessary materials, apparatuses and equi pnent. Stock
regi ster and issue and return register are maintained for every laboratory. In
sci ence | aboratory, safety neasures are taken by keepi ng hazardous chemical s
under | ockers. Computer |aboratory has adequate nunber of conputers wth
requi red conponent configuration and also | oaded with |atest antivirus
software. Need based up gradation of software and hardware and nai nt enance of
ICT facilities is done by the institution fromtine to tine. Free access to
internet is provided to faculty and the students. The college library is well
mai ntained in tune with the changi ng academ ¢ needs of the students. Library




conmittee takes care of the library matters and ensures its snooth functioning.
Every year, in the beginning of the session |list of books in various subjects
required by the faculty nmenbers, is invited. After that books are purchased by
foll owi ng proper procedure. Mintenance and utilization of library resources
are done strictly following the library rules. The coll ege canpus is naintained
by the maintenance committee of the college which | ooks after genera
cleanliness, support facilities Iike safe drinking water, waste nanagenent,
washroons, electric work and plunbing. In case of disruption in power supply,
the di esel generator functions as the substitute source. Al the electronic
gadgets |i ke projectors, conputers, printers, photocopiers, air conditioners
etc. are reqgularly serviced and reused. The responsibility to augnment and
mai ntain sports facilities (both indoor and outdoor) for the students is taken
by the sports incharge. The naintenance of the sports courts, playgrounds and
gymasi umis done on regular basis. The college has two full tine gardeners who
wor k under the supervision of gardening incharge for the naintenance of coll ege
| awns. The regul ar mai ntenance and cl eani ng of classroons, |aboratories,
sem nar rooms, library etc. is done by supporting staff under the supervision
of cleanliness incharge.

https://www.ssced.in/infra.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Mast er Raj Kanwar 12 220000
frominstitution Chopra Schol arship

Fi nanci al Support
from O her Sources

a) Nati onal post matric 76 2102925
schol arship

b) I nternati onal NI L 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
NI L Nill 0 0

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 BOOK BANK 15 30 6 6
FACI LI TY
No file upl oaded.



https://www.ssced.in/infra.html

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1 1 3
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ST. 150 30 NI L 0 0
SOLDI ER
EDUCATI ONAL
SOCI ETY
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2016 24 ST. B. ED, DI FFERENT MASTERS
SOLDI ER B. P. ED COLLECGES
COLLEGE OF UNDER GNDU
EDUCATI ON

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Nill

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

ANNUAL ATHLETI C MEET

COLLEGE

256

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2016 NI L Nat i onal Ni Il Ni Il Nill ni |
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative

bodies/committees of the institution (maximum 500 words)




St. Sol dier College of Education has operational student council in the form of
student representation in all the comnmttees, clubs and houses. The purpose of
the student council is to give students an opportunity to devel op | eadership by
organi zing and carrying out college activities and services. In addition to the
pl anni ng of events that contribute to spirit of the institution and welfare of
the community, the student council provides platformto the students to share
i deas, interests and concerns with the college authorities after the
consultation with concerned teacher in charges. It helps the students to
enhance their | eadership and organi zational skills. The Students Council of the
college is the representative body of the entire student comunity. It works to
identify the issues that affect the students directly and indirectly. The
student body, terned as the Council, proactively works towards the devel opnent
and progression of the institution. The nomi nation of students council follows
a transparent procedure which is as follow ¢ The students who wish to apply
for the students’ council have to fill up the application formand subm t
within a stipulated period of tinme to the teacher incharge. The application
formis explicit and contains information about the acadenic details of the
student along with their achievenments as well a small wite up on the objective
of their application to be a part of the prestigious council. ¢ After the
careful scanning of the application forns, the students appear before the panel
conprising of principal, senior teachers and concerned i ncharges for the
interview. Wierein they make a brief introduction about thenselves, their
academ c achi evenments and their vision for taking the students’ council and the
coll ege forward. Based on their abilities and forte, the students are given
appropriate portfolio in the council. These students help in organi zing various
academ c and co-curricul ar events. The nenbers of the students’ council also
ensure discipline and decorumin the coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

175

5.4.3 — Alumni contribution during the year (in Rupees) :

50000

5.4.4 — Meetings/activities organized by Alumni Association :

1. TWO MEETI NGS OF ALUVNI ASSCCI ATI ON ARE HELD EVERY YEAR 2. GUEST LECTURE BY
ALUWNI PERSONS 3. ASSI STANCE I N CO- CURRI CULAR ACTI VI TI ES BY ALUWN

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Faculty and the student teachers of the college play an inportant role in
i npl ementing the vision and nission of the college and to that end they play a
proactive part in decision-making process. Various clubs and conmittees are
fornmul ated for the day-to-day functioning of the college and for overal
managenent of the various operations of the college. Every conmittee and cel
has its teamthat consists of office bearers viz-a-viz President,
Vi cePresident, secretary and nenbers of the commttee. They performtheir




del egated duties and participates in every decision nmade by their cell or
commttee. Committee- in-charges along with student teachers representatives is
responsi bl e for the conduct, reporting and feedback of various activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Curricul um pl anni ng and pedagogi ca
strategies to be undertaken are
di scussed in the beginning of the
session among the staff and regul ar
eval uation and revision is done from
time to tine in the neetings

Teachi ng and Learni ng

Focus on content delivery of the
| esson plans by using | CT, Mdel based
approach, discussions, denonstrations
and sem nars (during the denonstration
| essons, discussion | essons and
sem nars). Through feedback reflection
and anal ysis of students regarding
teaching | earning process has been
observed and sought after. Field visits
conducted for experiential |earning are
conducted. A platformfor the active
participation in the classroom
di scussion is provided to the students.
Unit tests, assignnents, projects,
group di scussi on, house test
exam nations and use of different
teachi ng net hods by the teachers.
Devel opnent of renedial material for
the students who could not attain
m ni mum | evel s of | earning and
enrichnent material is prepared for
hi gh achi evers. The col | ege organi zes
personal ity devel opnent programes,
sem nars, workshops, and ot her
cocurricular activities.

Exam nati on and Eval uati on

Eval uation key is prepared by the
exam ner for ensuring objectivity in
eval uati on. Question papers are
prepared in English and Hi ndi/ Punj abi
| anguage. Decl arations of results are
on time. Proper follow up is there for
absentees and failures. Preparation of
conparative results. Conparative
anal ysis of results is discussed in
nmeetings. Evaluation is being done and
feedback is provided to the students
for their further inprovenent.

Research and Devel opnent

Problens related to teacher education
and society is taken for MEd




Di ssertation work. Problens,
obj ectives, hypothesis and net hodol ogy
of every topic are discussed with al
the M Ed. students and teachers guiding
di ssertati on work under the supervision
of principal. Action research and
surveys are designed during the session
to B.Ed. and M Ed. students. The
col l ege arranges the series of
extension lectures on research for the
students as well as for the teachers

Li brary, | CT and Physi cal
Infrastructure / Instrunentation

The library is automated with E-
Grant hal aya dat abase. Library is
equi pped with | atest books,

encycl opedi as, dictionaries, journals,
magazi nes, dissertations, periodicals,
etc. Qur college has well equipped ICT

Resource centre and ET Lab with | atest
t echnol ogi cal equi pnments. The course
content is also integrated with ICT.

The college is having functiona
website for the circul ation of

i mportant information. The institution

i s having spacious, properly ventil ated
and well-lit classroons. Qur college
have wel | furni shed |abs. Facility of

fully airconditioned multinedia
equi pped conference room gymasi um and
col l ege hall

Human Resour ce Managenent

The coll ege has recruited sufficient
qgqual i fied persons for teaching,
nont eachi ng and supportive staff. For
quality inprovenent, nost of the
facul ty nmenbers have attended
Orientation and Refresher courses.
Faculty nenmbers are notivated to attend
and present papers in seninars.

Per f ormance Apprai sal systemis placed
in the institution. Feedback from
various stakeholders is dully collected
and anal ysed.

I ndustry Interaction / Collaboration

Meetings with practicing school
princi pals and school teachers are
organi zed. Regul ar feedback is taken
fromreflections upon the teaching
| earni ng process. These reflections are
made base to to inprove the quality of
school internship.

Adm ssion of Students

The Coll ege is Governnent A ded
Institution and adm ssion of
t hestudents is done as per UGCC, Punjab
Governnent and GNDU, Anritsar.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details




Pl anni ng and Devel opnent Acadeni ¢ Cal endar with the
i nformation regardi ng vari ous acadenic
and co-curricular activities is
prepared in the begi nning of the
session and is al so upl oaded on the
website of the coll ege ww. ssced.in the
college has its own e-mail id
www. ssced. in for dissem nation of
information to the students and
st akehol ders

Admi ni stration Col I ege is using software which hel ps
to streanline the budget under
different heads. Monthly sal ary

statenment for teaching and Non-teaching

staff is prepared using this software.
Col | ege hel ps the students to apply

online for various schol arshi ps under

different welfare schenes. Fees record
of students, salary and increnent
records of faculty and nonteaching
staff, admi ssion records, etc. are

mai nt ai ned using this software.

Fi nance and Accounts Software is used by the office to
maintain all the finance and accounts
of the college

Student Adm ssion and Support Proper support is provided to new
applicants of teachers training
prograns in the process related with
adm ssi on and pedagogy sel ection

Exami nat i on Internal assessnent is prepared on
MSExcel Sheet. Internal and Practica
assessnents are upl oaded on the portal
of affiliating university i.e.
col | egeadmi ssi ons. gndu. ac.in. The
institution has installed web cameras
to nonitor the conduct of exam nations
in all classroonms and video data has
been saved on DVR and on conput er
during the exani nation

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

2016 NI L NI L NI L 0

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching




programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2017 COVPUTER COVPUTER 2 8
LI TERACY LI TERACY |02/03/2017 |03/03/2017
PROGRAMVE | PROGRAMME
FOR NON
TEACHI NG
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 30 18/ 01/ 2017 18/ 01/ 2017 1
Devel opnent
Pr ogr amme
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
33 0 11 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
NI L NI L MASTER RAJ KANWAR
CHOPRA SCHOLARSHI P

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Fi nanci al managenent aspect is very effective in our institution as accounts
are audited regularly.Institution conducts annual internal financial audit
every year and external financial audit according to DPl instructions. The

auditors verify the financial transactions (bal ance sheet, statenment of incone
expenditure) with supporting docunments with approval of proper authority for
each financial transactions. Such financial transactions are signed and
approved by the auditor. Based on the audited financial statenents, auditors
i ssues audit report. Moreover, students are facilitated with digital
transactions to deposit their fee.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 nil

No file upl oaded.

6.4.3 — Total corpus fund generated




8400000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes GURU NANAK Yes ACADEM C AND
DEV UNI VERSI TY ADVI SORY BODY
AMRI TSAR
Admi ni strative Yes ST. SOLDI ER Yes | NTERNAL
EDUCATI ONAL AUDI TOR
SOCI ETY

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NI L

6.5.3 — Development programmes for support staff (at least three)

1. PROVIDI NG UNI FORMS 2. ESI AND EPF FACILITY 3. LOAN FACILITY

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. ENCOURAG NG STAFF TO PARTI Cl PATE I N SEM NARS 2. G VI NG GUI DANCE TO STUDENTS
FOR BETTER RESULTS 3. ENCCOURAG NG SPORTS ACTI VI TI ES

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 STUDENT 14/ 02/ 2017 14/ 02/ 2017 14/ 02/ 2017 250
ENRI CHVENT
PROGRAMMVE

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme

Female Male
WOVENS DAY 08/ 03/ 2017 08/ 03/ 2017 210 40

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnent al Consci ousness and Sustainability/Alternate Energy initiatives




such as: Environmental consciousness and sustainability initiatives are as
follows: ¢ Ban of plastic bags in the canpus ¢ O ganisation of Anti Pol ythene
Campai gn ¢ Organisation of Cleanliness Drive Debate on Swachhta ¢ Best out of
wast e by NSS students during the canp ¢ Conpetitions on Eco-friendly and waste

managenment ¢ World Environnent Day ¢ Tree plantation, play pots for birds e

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries

Physical facilities Yes 1

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 14/ 07/ 2 2 BOOK TO 105
017 BANK BRI DGE
FACILITY | THE GAP
BETWEEN
RURAL AND
URBAN
STUDENTS
AND BRI NG
MARG NALI
SED TO NA
| NSTREAM

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
PRCSPECTUS - STUDENTS 14/ 06/ 2016 The code of conduct is
HANDBOOK circulated to the

students through
prospectus and notices
that are displayed on the
col |l ege notice board and
institutional website.
Di scipline committee
conprising of teachers
and student counci
menbers are accountabl e
that the code of conduct
is being followed by the

students.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
| NDEPENDENCE DAY 15/ 08/ 2016 15/ 08/ 2016 250

CELEBRATI ON

TEACHERS DAY 05/ 09/ 2016 05/ 09/ 2016 250




| NTERNATI ONAL 08/ 03/ 2017 08/ 03/ 2017 250
WOMVENS DAY

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Initiatives taken by the institution to nmake the canpus eco-friendly (at |east
five) 1.ban on usage of plastic in the canmpus 2. segregated dustbins for wet
waste, dry waste and e waste 3. Installation of solar lights 4. making best out
of waste 5. Gft a plant initiative

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1.Building is renovated and | ab material purchased 2. participation of students
in sports at national |evel

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. ssced. in/agar/2016-17/best_practices_2016-17. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institute ains to prepare passionate, innovative teachers with conmm tnent
to excel l ence and professional outlook. This college ainms to prepare teachers
for the 21th century with a focus to devel op their conpetencies and their
skills required to conplete in the world job market. To enlarge intellectua
hori zon and devel op intelligence, enotional and sensibility. This college takes
regul ar steps for high quality and need based programes in teacher education
at affordable cost. To pronpte co-ordinate and Research in teacher education
and to devel op professionalismspecial enphasis is laid on professional ethics
and professional outlook . To honor cultural and spiritual diversity a fertile
ground is provided for its presentation and pronotion. Teachers are well versed
with the problenms and i ssues of society and are able to give visionary
| eadership to it. There is an anbi ence of work culture , respect, cooperation
co- existence and team work. They participate in various international sem nar
wor kshops, Webi nars , Conferences.

Provide the weblink of the institution

https://ww. ssced. in/agar/2016-17/institutional distinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Future Plans of Actions for Next Academ c Year 1. To offer conprehensive course
wor k and services with an aimto produce conpetent prospective teachers. 2. To
take pro-active steps to enhance the role of college library in students’
achievement. 3. To inculcate social responsibility anong students through
comunity service. 4.To boost the activities of the placenent cell and make the
i nternship program nore gainful for the students. 5. To encourage NSS activities
for better students’ participation in social service and inculcating a sense of
patriotismin them



https://www.ssced.in/aqar/2016-17/best_practices_2016-17.pdf
https://www.ssced.in/aqar/2016-17/institutional_distinctiveness.pdf
http://www.tcpdf.org

